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Staff research support, Military Compensation and Retirement Modernization Commission, 2013-2014
Reviewer for National Research Council Report on Science and Technology Workforce in the Navy
Staff research support, 14™ Quadrennial Review of Military Compensation, 2022-

Staff research support, 13" Quadrennial Review of Military Compensation, 2018-2021

Staff research support, 11" Quadrennial Review of Military Compensation, 2010-2012

Staff research support, 10" Quadrennial Review of Military Compensation, 2006-2008

Staff research support, Defense Advisory Committee on Military Compensation, 2005-2006

Staff research support, 9" Quadrennial Review of Military Compensation, 1998-2002

Staff research support, 7" Quadrennial Review of Military Compensation, 1990-1992

AWARDS

RAND, “Silver Medal” Merit Award, 2022
RAND “Gold Medal” Merit Award, 2014
RAND “Silver Medal” Merit Award, 2011
RAND “Gold Medal” Merit Award, 2002
RAND “President’s Award,” 1998
Department of Labor Dissertation Grant, 1982
Phi Beta Kappa, 1979

March 2023



